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PREAMBLE 


This Agreement is entered into the 3rd day of October, 

1986, by and between the BOARD OF EDUCATION OF THE BOROUGH OF 
FORT LEE IN THE COUNTY OF BERGEN, hereinafter called the 
"BOARD", and the FORT LEE EDUCATION ASSOCIATION, formerly 
known as the Fort Lee Coalition of Teachers, hereinafter 
called the "ASSOCIATION" or the "COALITION", as agent for 
and representative of all secretarial, clerk-typist and 
bookkeeper employees who comprise the unit as defined and 
set forth in Article 1, "Recognition" of this Agreement. 

Whenever the name "Fort Lee Coalition of Teachers" 
appears in this Agreement, the same is hereby amended to 
read "Fort Lee Education Association". 



ARTICLE I 


RECOGNITION 

1. The Board hereby recognizes the Fort Lee Coalition of 
Teachers during the term of this Agreement, as the exclusive 
representative for collective negotiations concerning the 
terms and conditions of employment for all non-certified 
secretarial and clerk typist personnel who comprise the unit 
hereunder as follows: 

a. Secretaries 

b. Clerk-typists 

c. Bookkeepers 

d. Career resource technician 

2. The following positions are hereby specifically ex¬ 
cluded from the negotiations unit: 

a. Per diem appointments 

b. Substitutes, including long term substitutes 

c. Two (2) Secretaries to the Superintendent of Schools 

d. Senior Secretary to the Secretary of the Board of 

Education 

e. Senior Secretary to the Supervisor of Buildings and 

Grounds. 


ARTICLE II 

NEGOTIATION OF SUCCESSOR AGREEMENT 

A, 1. The Parties agree to enter into collective negotia¬ 
tions over a successor Agreement in accordance with Chapter 123, 
Public Lciws of 1974, as amended in a good faith effort to reach 
agreement on all matters concerning the terms and conditions 
of employment for all personnel in the negotiations unit for 
whom the Coalition is authorized to negotiate in accordance 
with Article I "Recognition", of this Agreement. Any Agreement 
so negotiated shall be applicable to the aforementioned person¬ 
nel, shall be reduced to writing, and when adopted by appro¬ 
priate Resolution of the Board and approved by appropriate 
Resolution of the Coalition by its internal procedures, shall 
be signed by the Board and the Coalition. Prior to execution 
of the Agreement, the Coalition's representatives shall notify 
the Board in writing that they are authorized to execute the 
Agreement in accordance with and in compliance with its 
internal procedures. 

2. The Coalition shall submit its contract proposals to 
the Board of Education through the Superintendent of Schools 
no later than twenty f20) school days after the commencement 
of school in the calendar year in which this Agreement expires, 
and such submission of proposals shall constitute the opening 
of formal negotiations. 
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1. Itie failure or refusal of the Board to renew a cx^ntract of 
a non-tenure en^^loyee? 

2. In natters where a inethod of review is prescribed by Title 18A, 
Education, or by any rule, regulation or by law of the State 
Corrmission of fcducation or the State Board of Education. 

c. The term, aggrieved person, is the employee or Coalition making 
the claim, 

d. The term, employee, shall mean any, regularly, employed individual 
covered in ARTICLE I. RECOGNITION. 

e. Ttie term, party in interest, is the aggrieved person, his imnediate 
superior or any person who might be required to take action, or against 
whom action might be taken in order to resolve the grievance. 

f. The term, immediate superior, shall mean the person to whcm the 
aggrieved employee is directly responsible under t±ie Code of Appeal 
attached heiSio and nade part hereof as Exhibit A. 

2. Purpose 

a. The purpose of this procedure is to secure, at the lowest possible 
level, equitable solutions to the grievances which may frcm time to 
time arise, affecting the employees. 

b. Nothing herein contained shall be construed as limiting the right 
of any enployee having a grievance to discuss the natter informally 
with the appropriate member of the administration, as outlined under 
the Order of Appeal, and having the grievance adjusted without 
intervention of the Coalition, provided the adjustment is not incon¬ 
sistent with the terms of this agreement. 

3. Procedure 

a. Since it is important that grievance be processed as rapidly as 
possible, the number of days indicated at each level should be con¬ 
sidered as a maximum and every effort should be nade to expedite the 
process. The time limits specified may, however, be extended by mutual 
agreement. 

b. An aggrieved employee shall institute action under the provisions 
hereof within 30 calendar days of the occurrence of the grievance. 
Failure to file a written grievance within said 30 calendar day period 
shall be deemed to constitute an abandonment of the grievance. 

c. Level I. An employee with a grievance shall first discuss it with 
his imnediate superior with the cbjective of resolving the matter 
informally, A decision shall be rendered within 7 calendar days of 
discussion. 

d. Level II. If the aggrieved perso.n is not satisfied with the 
disposition of his grievance at Level I, a grievance n«y be filed 
with the Secretary to the Board of Education or his designee within 

7 calendar days after the decision is rade at Level I. The secretary 
to the Board of Education or his designee shall arrange a conference 
with the aggrieved person within 7 calendar days after receiving the 
written grievance. Within 7 calendar days after the conference, the 
Secretary of the Board of Education or his designee shall render a 
written decision. 

e. Level III. If the aggrieved person is not satisfi€?d with the 
disposition of his grievance at Level II, a grievance may be filed 
with the Board within 7 calendar days after the decision is rrvndo at 



3. The Board reserves the right to present a proposal of its own 
as well as counter-proposals to those presented by the Coalition. Such 
proposals shall be presented to Coalition in writing within twenty (20) 
schools days of receipt of the Coalition's proposal. 

4. Additional proposals, if any, shall be submitted no later than 
ten (10) school days following the submission in writing of the Board's 
proposals. 

5. During the school week following the twentieth (20th) school 
day subsequent to the receipt of the proposals submitted pursuant to the 
provisions of A.3 or A.4 set forth above, whichever is later, the initial 
negotiations session between the Coalition and the Board shall be held. 

B. This Agre^nent shall not be modified in whole or in part by the 
parties except by an instrument in writing duly executed by both parties. 


ARTICLE III 
WAIVER 

1. This agreement shall not be modified in v^ole or in part except 
by an instrument in writing duly and mutually agreed to and executed by 
both parties, except as otherwise proved by law. 


ARTICLE IV 
GENERAL PROVISIONS 

1. The Agreement is subject to the laws of the State of New Jersey 
and of the United States, and the decisions, rules amd regulations of the 
State Education Commissioner. 

2. There shall be no reprisals of any kind taken against any employee 
by reason of-his or her irembership in the Coalition. 

3. The Coalition shall be responsible for acquainting its members with 
the provisions of this Agreement, and shall be responsible for the adherence 
to the provisions of this Agre^nent by its members during the life of this 
Agreement. 

4. The Coalition and the Board agree that negotiations will be conducted 
without the use of pressure tactics or any practice generally defined within 
the term "sanctions." 


ARTICLE V 

GRIEVANCE PROCEDURE 


1. Definitions 

a. The term, grievance, is any alleged violation of this agreeirent, 
or any dispute with respect to its neaning or application. 

b. The term, grievance, and the procedure relative thereto shall not 
be deemed applicable in cne followiiuj instances: 
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Level II. The I3oard or a corrmittee thereof shall hear the grievance 
within 20 calendar days after a receipt of the grievance. The EBoard 
will make arrangements for a meeting with all parties in interest to 
hear the matter. The Board shall render a written decision within 
15 calendar days from the date of the close of the hearing, siting 
forth reasons for its decision. Copies of such decision shall be 
transmitted to the aggrieved party and the Coalition within 5 calen¬ 
dar days from the date the decision was rendered by the Board. The 
decision of the EBoard shall be final, nonappealable, binding, and 
conclusive on all parties. 

4. Representation - Any aggrieved person may be represented at all 
stages of the grievance procedure by himself or at his option, a representa¬ 
tive selected or approved by the Coalition. When an employee is not repre¬ 
sented by the Coalition, the employee may be represented by himself or at 
his option by a representative of his own choosing. When an employee is not 
represented by the Coalition, the Coalition shall have the right to be 
present and to state its views at all stages of the grievance procedure. 

The Board shall have the right to designate a representative to partici¬ 
pate at any stage of the grievance procedure. 

5. Group Grievance - If, in the judgment of the Coalition, a grievance 
affects a group or class of employees, the Coalition rray submit such grievance 
in writing to the Secretary of the Board directly and the processing of such 
grievance shall be canrenced at Level II. The Coalition may process such 

a grievcince through all levels of the grievance procedure. 

6. Miscellaneous 

a. All unsatisfactory decisions rendered to the aggrieved person at 
Levels II and III shall be in writing, setting forth the decision and 
the reason or reasons therefore and shall be transmitted pronptly to 
all parties in interest and to the Coalition. 

b. All grievance filed by the aggrieved person at Levels II and III 
shall be in writing, specifying: (i)The nature of the grievance; 
(ii)the results of the previous discussion; and (iii)the basis of 
his dissatisfaction with the determination. Copy of the aforesaid 
written grievance shall be furnished by the aggrieved employee and 
to the Secretairy of the Board. 

c. All meetings and hearings under this procedure shall not be 
conducted in public and shall include only such parties in interest 
and their designated or selected representatives as heretofore refer¬ 
red to in this Article. 

d. In the event a grievance is filed at such time that it cannot be 
processed through all the steps in this grievance procedure by the 
end of the school year, and, if left unresolved until the beginning 
of the following school year, could result in irreparable harm to a 
party in interest, the time limits set forth herein shall be reduced 
so that the grievance procedure may be exhausted prior to the end of 
the school year or as soon thereafter as is practicable. 
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ARTICLE VI 
NO STRIKES 

1. The Coalition agrees that during the term of this Agreejrent neither 
it nor its officers, employees or members will engage in, encourage, sanction, 
support, or suggest any strikes, work stoppages, boycotts, slow downs, ness 
absenteeism, picketing or any other similar actions which would involve 
suspension of, or interference with the normal work of the Board. The Coalition 
agrees that such action would constitute a material breach of this Agreement. 

In the event that Coalition members participate in such activities in vio¬ 
lation of this provision, the Coalition shall notify those members so engaged 
to cease and desist from such activities and shall instruct the members to 
return to their normal duties. In the event of any such activity by the 
Coalition or any of its officers or members, the Board shall be entitled to 
invoke any of the following alternatives: 

a) Withdrawal of Coalition recognition 

b) Withdrawal of dues deduction privileges; 

c) Such activity shall be deemed grounds for termination of the 
employment of such employee or employees. 

Nothing contained in this Agreement shall be construed to limit or 
restrict the Board in its right to seek and obtain such judicial relief as it 
may be entitled to have in law or in equity for injunction or darrages or both 
in the event of such breach by the Coalition or its members. 

ARTICLE VII 
EMPLOYEE WORK YEAR 

1. Term of Elrployrrent - The term of all employees shall be 12 months, 

July 1st to June 30th, or 10 months, Septenber 1st to June 30th, or such other 
period as shall be fixed by the Board with prorated pay on salary scale. 

2. Hours of Work 

a. Between September 1st and June 30th, all full-time eirployees 
covered by this Agreement, whether serving on a 12-month or 10- 
month basis, shall v-ork 8 hours per day, Monday through Friday 
inclusive of one hour for lunch, during the hours from 8:00 a.m. 

to 4:00 p.m. On Fridays, however, dismissal time shall be 3:45 p.m. 

The lunch period shall be taken at a time scheduled by the employee's 
supervisor, or set forth in the Code of Appeal, Schedule A, and under 
no circumstances shall the employees covered by the terms of this 
agreement take such lunch period other than at their scheduled time. 

b. Between July 1st and August 31st all full-time employees serving 
on a 12-month basis shall work Ih hours per day, Monday through 
Friday inclusive of one-half hour for lunch, with a daily period 
of enploynent covering a starting time of 8:00 a.m. and a closing 
time of 3:30 p.m. The lunch period shall be taken at a time scheduled 
by the employee's superior, as set forth in the Code of Appeal, 

Schedule A, and under no circumstances shall emt^loyees covered by the 
terms of this Agreement take such lunch periods otlier than at the 
scheduled time. 

c. A 15-minute coffee break shall be {'ormuttecl each employee daily. 

When two or more employees covorec: by vhis Agroemont are assigned to 
the same office, coCToc breaks shall :>• so that at least 
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one employee shall be on duty at all times during the scheduled 
work day for such office. 

d. The hours of vsork for part-time employees, including beginning 
and ending times and lunch periods, if any, shall be established 
by the Board. 

3, Vacations 

a. Only those employees enployed full time on a 12-month contract 
shall be entitled to paid vacation. Such employees shall receive 
vacation as follows: 

After completion of one year full-time service under a 12-month 
contract.2 weeks vacation 

After completion of two years full-time service under a 12-month 
contract. 3 weeks vacation 

After completion of five years or more full-time service under 
a 12-iTionth contract . A v«eks vacation 


b. Vacations must be taken between July 1st and September 1st 
according to a schedule determined by the employee's iirmediate 
superior as set forth in the Code of Appeal, Schedule A. Vacations 
nay be taken after the months of July and August upon the recom¬ 
mendation of the eirployee’s imnediate superior as set forth in the 
Code of Appeal, Schedule A, and upon the approval of the Superin- 
teixient of Schools, but in no case after December 31st, 

c. Every employee shall be credited each month with the earned portion 
of his yearly entitled vacation allowance: and vhen an employee's 
services are terminated prior to the close of the school year, he 
shall be paid over and above the salary due for the portion of the 
annual vacation earned until the time of termination. 


4. Holidays 

a. All employees covered by. the terms of this Agreement shall be 
entitled to the following holidays with full pay, provided such holi¬ 
day occurs on the employee's regular work day and school is not 
open for pupils: 


Independence Day 
Labor Day 
Columbus Day 

Presidential Election Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
December 24th 
ChristiTBS Day 


December 31st 
New Years Day 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Rosh Hashanah (2 days) 

Yom Kippur (1 day) 

Teachers’ State Convention (2 days) 
Martin Luther King's Birthday 


b. Vacation days falling within the Christmas and Faster periods 
when pupils are not in session, as defincKl in the Board of Education's 
adopted school calendar for the ap[yertaininq serhool year, will bo 
allowed for employees except as 
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1. a need for any secretary’s services at this time way be 
established by the secretary's inmediate s^xirior for service 

in any office within the school system to which the secretary is 
regularly assigned, or 

2. a need for school secretaries' service at this time rrey be 
established by the Superintendent of Schools for service in his 
own office or any school office, or 

3. a need for school secretaries' service at this time way be 
established by the Secretary of the Board of Education for 
service in his office, or 

4. a need for any and all secretaries' service, at this time 
may be established by a resolution adopted by idle Board of 
Education, and 

5. all of this service in the aggregate will not exceed for any 
secretary two days within the Christmas vacation period and two 
days more within the Easter vacation period, and 

6. in advance of the first day of each such vacation period for 
which these secretarial services will be needed, a notice of at 
least one week will be given to each secretary thus wanted for 
service. 

c. Work performed by secretaries beyond the regularly scheduled work 
week shall be compensated with comp time or overtime pay, at the 
employee's option. Overtime between the regular work week and forty 
hours shall be compensated at straight time whether comp time or pay. 
Overtime over 40 hours shall be compensated at time and one-half whether 
comp time or pay. Work performed on vacations or holidays shall be 
compensated at time and one-half whether comp time or pay. 

5. Jury Duty - Any employee who is required to serve on jury duty in the 
State of New Jersey will receive his full salary during the period of such 
service, less the amount received by the enployee as compensation for said 
jury duty. 

6. Lunch Period (Away from Building) - Drployees rray leave the building 
without requesting permission during their scheduled lunch periods. 

7. Snow Days - When a determination by the Superintendent of Schools has 
been made prior to the opening of the school day that school shall be closed 
because of snew or other energency, then an employee assigned to the apper¬ 
taining school for all or a portion of the school day shall not be required 
to report to work for the day. 

8. Tuition Benefit - All members of the bargaining unit shall be entitled 
to attend the Fort Lee Adult School without payment of tuition when taking 
courses related to their job functions provided the taking of the course has 
been approved by the Superintendent of Schools or his designee. 

9. Seniority - Whenever a reduction in force shall take place in any job 
classification, the lay-off shall be made on the basis of seniority, i.e., 
the person laid-off shall be the person with the least seniority in the job 
classification in question. 


ARTICLE VIII 
SALARIES 

1. Salaries for the various job categories shall \y^ set and paid in 
accordance with (a)The Salary' Guide for 1984-1985 whicli is attached hereto 
and made part hereof as irjddbit B for the period July 1, 1984 through Juno 30, 
1985; and (b)ThG Salary Guide fc^r 1985-1986 ir •■tt-.re.chT-d hereto enc] 

made part hereof as. Exhibit C for the period .lu’iy It't',. liirough Juno 30, 1986. 
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2. Exhibit C - Salary Guide for 1985-1986 lias not been finalized as of 
the date of this agreement. Both parties agre^e that the actual 1985-1986 
Salary Guide shall be finalized only by mutual agreement of the parties hereto 
in accordance with the applicable provisions of the Memorandum of Understand¬ 
ing dated August 22, 198^ between the parties hereto. 

3. Method of Payment 

a. Twelve month and ten month employees shall be paid every other 
Friday. 

b. When a pay-day falls on or during a school holiday, vacation or 
weekend, employees shall receive their pay checks on the last previous 
working day. 

4. Withholding of Increments 

a. The salary increments specified in the salary guides (Schedule B 
and C attached hereto) are not autorratically granted, but are con¬ 
ditioned upon the reconmendation of the Secretary of the Board, in 
case of employees enployed in the Board Secretary's office, and 
office of the Supervisor of Buildings and Grounds, or upon the 
reconmendation of the Superintendent of Schools in all other cases. 

b. The Board may withhold for inefficiency, conduct unbecoming an 
enployee of the Board, or other just cause, the increment of any 
enployee. 

c. Increments may be withheld in accordance with the following: 

1. The employee shall be notified of the deficiencies, conduct 
unbecoming an enployee or other just cause by the Board Secretary 
or the Superintendent of Schools, as the case rray be. 

2. The employee shall be given a reasonable amount of time to 
itake up the deficiencies. 

3. The Board reserves the right to accept or reject any recem- 
msndations to withhold a salary increment. 

4^. Prior to voting on the recemmendations to withhold a salary 
increment, the Board shall inform the employee of his right to • 
an inforrol conference before the Board or a cormittee of the Board. 

5. A withholding of increment shall not be subject to the grievance 
procedure. 

5. Credit for Experience - V'henever a person shall hereafter accept 
office, position or employment as a member of the secretarial/clerk-typists 
staff, the initial place on the salary guide shall be at such point as rray be 
agreed upon by the employee and the Board. The Board shall evaluate ex¬ 
perience and skills and shall have the sole and exclusive right to fix and 
determine the starting place on the salary' guide. 

6. Payroll Savings Plan - Each employee may individually elect to have 
a percentage of his salary deducted from his pay check and deposited within 
ten (10) days from the dates of the pay period in the East Bergen Teachers 
Federal Credit Union. 
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ARTICLE IX 
SICK LEAVE 

1. All employees covered under the terms of this Agreement shall be 
allowed sick leave with full pay for tvselve days in each calendar year. Any 
unused allowance shall be accumulated. The Board of Education way require a 
physician's certificate to be filed with the Secretary of the Board in case 
of sick leave claimed. 

2. All employees covered under the terms of this Agreement shall also 
be entitled to the following additional sick leave allcK*.'ance: 

Sick leave allowance shall be extended beyond accumulated sick leave to 
provide for enployee? over the extended portion of said sick leave 
(Meaning, the portion that is beyond the accumulated sick leave days) 
regular salary less fifty percent of regular salary (regardless of 
whether a substitute is employed), under conditions of extended absence 
for illness or injury as approved by the Board of Education medical 
director, with the number of days in a continuous absence thus to be 
covered by the difference in pay to depend upon the number of days of 
the employees' accumulated sick leave at the onset of this absence for 
illness or injury according to the following table: 

Days Accumulated Additional Days 

1 - 30 Twd days for each day listed in the column to the 

left 

31 or more Two days for each day listed in the column to the 

left except that the maximum will be 65. 

3. The following additional sick leave benefits are operative for employees 
at the time of their retirement, thus in effect establishing for these erployees 
a terminal leave provision: 

a. Benefits will apply to employees who retire under full-formula 
benefits as prescribed by the N.J. State Teachers Pension and Annuity 
Fund or the N.J. State Employees' Retirement System. 

b. These benefits shall provide compensation during said terminal 
leave at the rate of the annual salary applicable as of the time of 
retirement, with the extent of this salary payment to be ^ of the 
number of days of credited cumulative sick leave as of the time of 
retirement, except that not irore than 100 days totally of this pa^-rnent 
within the terminal leave period shall be allowed. 

c. The said salary payment within the period of terminal leave shall 
be calculated on tlie basis of 1/20. 

d. In administering this benefit, it is expected that the terminal 
leave period will comrence at the close of a regular school year. 

4. Any employee wishing to exercise the foregoing sick leave provision 
of paragraph No. 2 above should complete in triplicate copies the following 
"Employee's Statanent" section of this form. Exhibit D. The employee should 
then retain the third copy, and wail to the Medical Director of tlic P’ort Lee 
Board of Education, tlie first and second copies of- this font; together witli 



the covering note** of justification from the employee's personal doctor and 
also a stanped envelope self-addressed to the employee. 

**Note necessary only when more than 5 days of G>ctended leave is 
requested. Doctor's note must contain the doctor's diagnosis of the 
employee's apj^srtaining illness or injury. 

The employee may expect the Medical Director to mail back to him the 
original copy (first) of this form signifying the action taken by the Medical 
Director. The employee should then send this completed form to the Secretary 
of the Fort Lee Board of Education. 

5. The report form titled Elnployee's Report of Reason for Absence, Exhibit E, 
shall be completed in duplicate with a pen and submitted to the employee's 
irrmediate superior not later than the first day upon which the employee returns 
to work, following any day of absence for any reason. 

Whenever the sick-leave absence of any employee of the Board of Education 
shall have passed ten consecutive ^^orking days, said employee shall submit to 
the Secretary of the Board of Education by the fifteenth consecutive working 
day, whether or not said employee shall have returned to work by said fifteenth 
day, starting the counting of said fifteen days with the initial day within 
said absence period, a certificate from a physician, engaged by said enployee, 
delineating (1) the physicians's diagnosis of the involved illness or injury, 
and (2) the physicians's prognosis of the anticipated date for said employee's 
capacity for return to his regular employment, with the Board of Education. 

Said prognosis should stipulate any indicated need for part-time, with extent 
thereof, rather than full-time work in said employment, and any indicated need 
for physical or other limitations of activity in said enployment, with the 
appertaining period of time for which said limitation or limitations should 
apply. 

Ihe Secretary of the Board of Education shall forthwith present a copy 
of said medical certificate to the members of the Fort Lee Board of Education 
and to the Secretary of the Board of Education, and the Superintendent of 
Schools. 


ARTICLE X 

TEMPORARY LEAVE OF ABSENCE 
ALLOWED ABSENCE FOR OTHER THAN 
PERSONAL ILLiNTSS 

1. Emergency Leave - Only employees working more than half tin^ on a 
10 or 12 month contract shall be entitled to emergency leave. A total of 
five days of emergency leave shall be allo\v«ed an employee without pay deduc¬ 
tion when his absence is necessitated by: 

a. court Order. 

b. Death, critical illness, injury to or an emergency in a member of 
his family (Father, Mother, brother, sister, husl^and, wife or child) 
or his in-laws (father-in-law, mother-in-law, brother-in-law, sister- 
in-law), an employee's grand[:>arents and employee's spouse's grand¬ 
parents, plus members of an employee’s household. 

c. Any emergency to personal property and residence. 

The employee way required to subenit to iiiir' r-irxird of Education through 



the Secretary to the Board of Education# in cases concerning €im}:)loyee 
assigned to the Board Secretary's office or the Supervisor of Buildings cind 
Grounds' Office# or through the Superintendent of Schools in all other cases# 
a statement of the necessity for his absence. In case the enployce claims 
illness of a relative the enployee may be required to furnish the name and 
address of the attending doctor and grant the Board permission to investigate 
the case. The Board reserves for itself the right to [^ass judgmsnt upon the 
validity of any emergency leave claim and to direct appropriate salary deduc¬ 
tions in the event that more than five days absence in any one year is irpera- 
tive. 


2. Personal Leave - Only enployees working more than half time on a 10 or 
12 month contract shall be entitled to emergency leave. Annually one (1) day 
of personal leave shall be allowed an employee without pay deduction. Written 
application to the enployee's supervisor or other immediate superior for such 
personal leave shall be made at least three (3) days before taking such leave# 
whenever possible. The applicant shall not be required to state the reason 

for taking such leave other than he/she is taking it under this Section# except# 
however, that a personal day shall not be used the day before or the day after 
a school holiday, but this limitation shall not be applicable ^^/here the absence 
is required by court order. 

3. The report form titled Eirployee's Report of Reason for Absence, Exhibit 
E shall be completed in duplicate with a pen and submitted to the ^rployee's 
immediate superior not later than the first day upon which the enployee returns 
to work# following any day of absence for any reason. 

4. No employee of the Board of Education shall remain absent from said 
employee's work over more than ten consecutive working days for any purpose 
other than said employee's personal illness or injury except as such employee 
seeks and receives advance approval from the Board of Education# through the 
Secretary to the Board or the Superintendent of Schools, as the case rray be# 
to cover said absence in excess of said ten consecutive working days# with the 
allowed deviation as stipulated in the following statement. The Secretary of 
the Board on the Superintendent of Schools as the case may be# is empowered 

to extend such span of absence beyond said ten day period# up to the next date 
on vrtiich the Board of Education will meet. 

ARTICLE XI 

EXTENDED LEAVE OF ABSENCE 

1. Full time enployees on a 12 or 10 month contract shall be entitled 
to attended leaves of absence pursuant to this Article. 

2. The following ratemity leave provisions shall apply as extended 
leaves of absence; 

All pregnant employees may apply for a leave of absence without pay. 

Upon request# such leave shall be granted prior to the anticipated date of 
birth and continue for a reasonable period of time to a specific date follow¬ 
ing birth. 

a. Maternity leave shall be granted subject to the following conditions: 

1. An employee shall notify the Board Secretary in the case of em¬ 
ployees assigned to the Board Sccrefary's Office or the Office of 
the Supen/isor of Buildings an.d Groi^nds, or * I'o ntendent of 
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Schools in all other cases, of her pregnancy as soon as it is 
medically confirmtxJ. 

2. A request for maternity leave shall include a statement from a 
physician confirming the pregnancy and antici[)atod date of birth. 

3. Exact dates of the leave will be arranged. The parties shall 
arrange leave dates in consideration of IxDth medical evidence and 
administrative feasibility. 

4. A statement from a physician certifying that the employee is 
physically able to return to duty shall be. furnished to the £2oard 
before an enployoe is permitted to return from frtiternity leave. 

b. An employee's return date to employment shall be extended for a 
reasonable period of time at her request for reasons associated with 
pregnancy, birth or other related cause. If the requested extension 
of return date is for other than the beginning of a semester, the 
parties may adjust the date in consideration of both medical evide.nce 
and administrative feasability. 

c. The leave of absence granted a non-tenured employee hereunder mny 
not be extended beyond the end of the contract year in which the leave 
is obtained. 

d. Except as provided above, no employee shall be barred from returning 
to duty after the birth of her child solely on the ground that there 
has not been a time lapse between the birth and her desired date of 
retuim. However, the employee shall indicate to the Board, in writing, 
that she intends to return to errployront at least six months prior to 
the intended date of return. Failure to so notify the Board will be 
deemed to be a waiver by the anployee of her right to return from 
fraternity leave that year. 

e. The time spent on naternity leave shall not count toward fulfillment 
of the time requirements for acquiring tenure, nor will it count toward 
placement on the salary guide or for seniority. 

f. No employee shall be removed from her duties during pregnancy, except 
upon one of the following: 

1. The Board has found her work performance has substantially declined 
- frem the time immediately prior to her pregnancy. 

2. Her physical condition or capacity is such that her health would 
be impaired if she were to continue working and which physical 
capacity shall be deemed to exist if: 

i. The pregnant employee fails to produce a certification from 
her physician that she is medically able to continue working, or 

ii. The [Board's physician and the employee's physician agree 
that she cannot cc.ntinue working, or 

iii. Following any difference of medical opinion between tne 
Board's physician and tiie employee's physician, a physician 
selected jointly by the Board and the employee shall render a 
binding opinion on the physical capaciry to continue working. 

The expense of any examination by an impartial third physician 
under this paragraph shall be shared equally by the Gn^^loyee and 
the Board. 

3. Any other just cause. 

g. The report fonn S-20, titled I^iiployoo's i'v:if)rt of re ason for Absence, 

Exhibit E, shall Ix' conplotctl in cluplicat.c : on and 

to the employee's iraxxiiate suixarior not tli/u', f h-• first li.iy ui/on 
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which the enployee returns to work, follcwing any day of absence 
for any reason. 

3. The additional sick leave allowance, as set forth in Article IX, 
Paragraph 2, shall constitute an extended leave of absence. 

ARTICLE XIT 
HEALTH INSUIWCE 

1. The Board will provide, at Board expense, for employees covered under 
this Agreement, and their eligible dependents, as such dependents are defined 
and included under the following insurance policies, the following health 
insurance benefits under the New Jersey Public and School Einployees Health 
Benefits Plan: 

a. New Jersey Blue Cross hospitalization. 

b. New Jersey Blue Shield medical-surgical, including Rider J. 

c. Major Medical insurance. 

2. The Board rray change insurance carriers at its option and after 
notification to the Association, provided substantially similar benefits 
are provided. 

3. The Board agrees to pay up to a naximum of $42,25 per employee per 

month for a dental coverage plan for all enployees covered by this Agreement 

during the school years 1984-1985 and 1985-1986. Any additional cost of such 
plan shall be borne by the individual employee. The Board reserves the right, 
at its option, after notification to the Association, to change insurance 
carriers provided substantially similar benefits are provided. 

4. (Blank) 

5. The Coalition reserves the right, at its option, after reasonable 

notification to the Board to allow for necessary administrative change- 
overs to select a dental plan insurance carrier of its own choice. 

6. The Board agrees to pay up to a maximuin of $27,000 for the 1984-1985 

school year and the 1985-1986 school year for an optical coverage plan for all 
employees of the school district including the employees covered by this 
Agreement and other school district employees with whom the Board by a separ¬ 
ate written contract agrees to provide optical coveracc. Any additional cost 
of such plan shall be borne by the individual district employee by way of 
payroll deduction. The Board reserves the right, at its option, after notifi¬ 
cation to the Association, to change insurance carriers provided substantially 
similar benefits are provided. 


ARTICLE XIII 
DEDUCTIONS FROM SALARY 

1. The Board agrees to deduct from the salaries of its employees covered 
by this agreement dues which said employees individually and voluntarily 
authorize the Ik>ard to deduct. Such deductions shall he made in compliance with 
Chapter 275 New Jersey Public Laws of 1971, N.J.S.A. (iv.S.) 52:14-15.9 and 
under rules established by the State Departinent of Education. Said monies 
together with records of any corrections, shall lx? tra;isinit:tod to the Treasurer 
of the Coalition. Erployeo authorizations sliall b.' in writing. 



15 


2. If during the life of this Agreement there shall be any change in the 
rate of membership dues, the Coalition shall furnish to the Board written notice 
sixty (60) days prior to the effective date of such ciiange. It is understood 
that the only obligation of the Board stBll be to remit to the Coalition the 
total deductions. 

3. The Coalition will provide the necessary "check-off authorization" 
form and the Coalition will secure the signatures of its members on the forms 
and deliver the signed forms to the Secretary of the Board. The Coalition 
shall indemnify, defend and save the Board harmless against any and all claims, 
demands, suits or other forms of liability that shall arise out of or by reason 
of action taken by the Board in reliance upon salary deduction authorization 
cards submitted by the Coalition to the Board. 

4. Upon the written voluntary request of any employee, the Board agrees 
to deduct from said employee's salary an amount so specified in writing by said 
enployee, said deducted airount to be paid over by the Board upon said employee's 
written direction to any annuity plan or any disability insurance plan designa¬ 
ted by the employee and agreed to by the Coalition. It is understood and agreed 
that the sole, limited and exclusive responsibility of the Board is to make 

the authorized deduction and to pay over the same to the designated recipients 
and that there shall be no other liability upon the Board in connection there¬ 
with except for deliberate malfeasance; it is further understood and agreed 
that under no circumstances shall the Board be required to (i) become a party 
of any annuity agreement or disability plan and (ii) make any contribution 
whatsoever now or in the future, to any annuity plan or disability plan, it 
being fully understood that the Board is acting for the mere purpose of naking 
the deduction and paying the same over upon the written authorization and 
direction of the individual enployee. Nothing herein contained shall require 
the Board to nake payments to more than one plan for all employees at any one 
time. 


5. In connection with the said deductions and payments for annuity and/or 
disability plan as set forth in "4" above, Coalition and/or the individual 
eiployee rni^st furnish to the Board (i) written notice 30 school days prior to 
the effective date of the initial deduction to be nade and (ii) written notice 
30 schools days prior to the effective date of any change whatever in the 
aforementioned deduction or plan. It is understood and agreed that the sole 
obligation of the Board shall be to deduct and to remit in accordance with the 
written authorization and direction of the employee. 

6. In connection with the annuity and/or disability plan deduction provid¬ 
ed in "4" above, the Coalition will provide the necessary authorization and 
direction forms and vsfill secure the signature of its memi^ers on the fom's and 
deliver the signed forms to the Board Secretary or his designee. The Coalition 
shall indemnify, defend and save the Board harmless against any and all claims, 
demands, suits or other forms of liability that shall arise out of or by reason 
of action taken by the Board in reliance upon annuity and/or disability plan 
deduction authorization forms submitted by the Coalition to the Board. 

7. Subject to the right of the Coalition to change the disability plan, 
the Coalition approves the N.J.K.A. Disability insurance Plcin underwritten 
by Washington National Insurance Company. 
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AT^TICLi: XIV 

BOARD RIGKrS AND r<ESPONSIBILlTII-3 

1. The Board retains and reserves unto itself all powers, rights, authority, 
duties and responsibi] ities conferred upon and vested in it prior to the sign¬ 
ing of this Agreement by the laws and Constitution of the State of New Jersey 
and of the United Stat(.'s. 

2. The Board at all times shall have the sole and exclusive right to 
manage, plan, direct, conduct, control, supervise, administer and execute its 
business. The enumeration in this Agreement of certain rights shall not be 
construed to deny or disparage others. The Board reserves to itself sole 
jurisdiction and authority over matters of policy and retains the rights, 
subject only to the express and specific limitations imposed by the terms of 
this agreement, in accordance with applicable laws and regulations, (a) to 
direct employees of the school district, (b) to hire, pronote, transfer, assign, 
and retain employees in positions within the school district, and to suspend, 
demote, discharge or take other disciplinary action against eiployees, (c) to 
relieve employees from duties because of reduction of force or (d}to n\aintain 
the efficiency of the school district operations entrusted to them; (e) to 
determine the methods, means and personnel by which such operations are to 

be conducted; and (f) to take whatever actions may be necessary to carry out 
the mission of the school district in situations of emergency. 

3. The exercise of the po^vers, rights, authority, duties and responsibil¬ 
ities of the Board, the adoption of policies, rules, regulations and practices 
in furtherance there of, and use of judgment and discretion in connection 
therewith, shall be limited only by the specific and express terms of this 
Agreement, and then only to the extent such specific and express terms hereof 
are in confonrance with the Constitution and Laws of New Jersey and the 
United States. 

4. Nothing contained herein shall be construed to deny or restrict the 
Board of its rights, responsibilities and authority under R.S. 18:A, Educa¬ 
tion, School Laws of New Jersey, or any other state or Federal Laws or 
regulations as they pertain to education. 

ARTICLE XV 

VOLUNTARY TRANSFERS AND REASSIGNMENTS 

1. Notification of Vacancies - Date - No later than May 1st of each 
school year, the Secretary of the Board shall deliver to the Coalition and 
post in all school buildint^ a list of the known vacancies which shall 
occur during the follov;ing school year. 

2. Filing Requests - Employees who desire to transfer to another building 
may file a written statement of such desire with the Secretary of the Board 

in those cases where the enployee is assigned to the office of the Board 
Secretary, or the Office of the Super\dsor of Buildings and Grounds, or to 
the Superintendent of Schools in all other cases. Such statement shall 
include the school or schools to which he desires to be transferred, in order 
of preference. Such requests for transfers for the following year shall be 
submitted not later than April 1st cind must bo resubmitted annually by tiie 
employee desiring such change. 

3. Posting - As soon as practicable, and r.o later than 10 calendar dayfi 
the Secretary of the Boai'd or tiic Sutx^rintcndvnt of S-:-': .iri, as the case may 
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be, shall post in each school and deliver to the Coalition a system-wide 
schedule showing the names of all enployees who have been reassigned or 
transferred and the nature of such reassignment or transfer. 

4. In the event the employee believes that the procedures outlined 
above have not been foliated, he shall immediately notify the S^ecretary of 
the Board or the Superintendent of Schools, as the case may be, in writing of 
such procedureal defects. The Board Secretary or the Superintendent of Schools, 
as the case may be, will have 20 calendar days from such notification to rectify 
the procedural defects. In the event the Secretary of the Board or the Super¬ 
intendent of Schools, as the case may be, fails to rectify such defects, the 
errployee shall have the right upon his written request made within five days 
after the expiration of the said 20 calendar day period, to an inforrral con¬ 
ference with the Eioard or a conmittee of the Board. The conference with the 
Board shall be expressly limited to the procedural defects only. 

5. Decision of the Board - The ultimate responsibility for rwking all 
said transfers and reassignments rests with the Board. The Board shall have 
the sole and exclusive right to make the final determination as to the transfer 
or reassignment, and the decision of the Board, as to procedure and substance, 
shall not be a subject of or a cause for invoking the grievance procedure. 

6. Exclusion - All vacancies occurring after May Ist are expressly exclud¬ 
ed frem the provisions of this ARTICLE and may be filled by the Board or its 
designee at any time and without complying with the provisions of this ARTICLE. 

ARTICLE XVI 

INVOLUNTARY TRANSFERS AND REASSIGNMENTS 

1. Use of Voluntary Requests - No vacancy shall be filled by rreans of 
involuntary transfer or reassignment if there is a qualified volunteer available 
to fill said position, and provided that the transfer or reassignment does 

not conflict with the best interests of the School District. 

2. Notice - Notice to the employee involved in an involuntary trcinsfer 
or reassignment shall be given as soon as practicable, but not later than 
June 1st, except in cases of emergency, vacancies occurring after June 1st, 
or temporary trcinsfers or reassignments. 

3. Meeting and Appeal 

a. In the event that an ^nployee objects to the transfer or reassign¬ 
ment upon request cf the employee, the Secretar\" of the Board, in the 
case of employee assigned to the Office of the Secretary of the IBcarc 
or to the office of the Supervisor of Buildings and Grounds, or the 
Superintendent of Schools in all other cases, shall meet with him . 

The employee may, at his option, have a Coalition representative pre¬ 
sent at such meeting. The decision of the Secretary of the Board or 
the Superintendent of Schools, as the case may be, shall not be subject 
to the grievance procedure and shall be final and non-appealablc, 
except as expressly other\s?ise set forth in Sections 3.b) and 3.c} below. 

b. In the event an emplo>-eo believes tlvnc the procedures outlined in 
Section 2. and 3.a) above have not been followed, he shall immediately 
notify the Secretary of the Board or the Surer intondent of Schools as 
the case'may be of such procedural defects. ‘ri':c S:.'crol:ary of the Board 
or the Superintendent of Schools will have 20 Cvnlcndnr days from such 
notification to rectify the procc?dural cief-c-.s. In the event the 



Secretary of the Board or the Su[Xirintondent of Schools fails to 
rectify said defects, the employee shrill have the right, upon his 
written request made within 5 calendar days after the expiration of 
the said 20 calendar day period to an informal conference with the 
Board,or at the Bocird's option, with a corrmittoe of the Board. The 
conference with the Board or with the corrmittee of the Board shall be 
limited to procedural defects only, 

c. In the event the decision of the Superintendent of Schools, set 
forth in Section 3.a) of this Article, involves the involuntary trans¬ 
fer or reassignment from an elementary or the Intermediate School 
to the High School or vice versa, then the employee shaU upon written 
request nade within 5 calendar days after the decision of the Super¬ 
intendent of Schools be entitled to an infonral conference with the 
Board or at the Board's option, a committee of the Board. 

4, Decision of the Board - The ultinate responsibility for rraking all 
said transfers and reassignments rests with the Board. The Board shall have 
the sole and exlusive right to make the final determination as to the transfer 
or reassignment, and the decision of the Board, as to procedure and substance 
shall not be a subject of or a cause for invoking the grievance procedure, 

5, No Stay of Transfer or Reassignment - The decision of the Board Secre¬ 
tary or the Superintendent of Schools as to any involuntary transfer or re¬ 
assignment of any employee shall not be stayed by any appeal as provided in 
this Article. The employee under all circumstances whatsoever shall inriediately 
corrply with the order of transfer or reassignment as given by the Secretary 

to the Board or the Superintendent of Schools. 

6, Exclusion - All involuntary transfers or reassignments of an emergency 
nature or a transfer or reassignment of a teirporary nature (4 months or less) 
cure expressly excluded from the provisions of this Article and all such transfers 
and reassignments nay be nade at any time and without complying with the pro¬ 
visions of this Article, and the enployees shall not be entitled to exercise 

any of the rights granted to them under the provisions of this Article. 

ARTICLE XVII 
BULLETIN BOfjyDS 

1, The Board agrees to place bulletin boards at appropriate locations 
for the purpose of posting coalition meeting notices, announcements and 
general activities. 


ARTICLE XVIII 
MISCELLANEOUS 

1. Any individual contract between the Board and an individual errployment 
covered by this Agreement shall be consistent with the terms and conditions 
of this Agreement, except, however, that the contract with a non-tenure 
enployee shall carry a clause providing for termination of the contract by 
either party upon a thirty calendar day notice. 

2. Copies of this Agreement shall be printed at the joint expense of 
the Board and the Coalition. 
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3. Notice - Wicnever any notice is required to be given by either of the 
parties to this Agreeront to the other, pursuant to the provisions of this 
Agreement, either party shall do so by telegram or certified mail at the 
addresses listed below, and the mailing shall be deejmed given when placed in 
the United States Post Office depository v.dth postage prepaid for mailing: 

a. If by Coalition to Board at: 

School No. 1 

Whiteman Street 

Fort Lee, New Jersey 07024 

b. If by Board to Association at: 

, President, Fort Lee Education Association 

Address to be furnished in writing to Board of Education. 

4. The term, school year, as used in this Agreement, shall mean July 1st 
to June 3oth, 

ARTICLE XIX 

SEPARABILITY AND SAVINGS 

If any provision of this Agreement or any application of this agreement 
to any employee or group of employees is held invalid by operation of law or 
by a Court or other tribunal of corrpetent jurisdiction, such provision shall 
be inoperative but all other provisions shall not be affected thereby and shall 
continue in full force and effect. 

ARTICLE XX 

FULLY BARGAINED PROVISIONS 

This Agreement represents and incorporates the ccnplete and final 
understanding and settlement by the parties of all bargainable issues which 
were or could have been the subject of negotiations. During the term of this 
Agreement, neither party will be required to negotiate with respect to any 
such iratter, v^ether or not covered by this Agreement, and whether or not 
within the knowledge or conterrplation of either or both of the parties at the 
time they negotiated or signed this Agreement. 



ARTICLE XXI 


EFFECTIVE DATES 

This Agreement shall be in full force and effect as of July 1, 1986 
and shall remain in full force and effect through June 30, 1988. 



BOARD OF EDUCATION OF THE 
BOROUGH OF FORT LEE IN THE 
COUNTY OF BERGEN 


By 






.^resident 



This is to certify that: a) the undersigned have duly authorized to execute 
the foregoing Agreement on behalf of the Fort Lee Education Association as 
agents for the representatives of the Negotiation Unit set forth in ARTICLE 1 
of the s'aid Agreement; b) the authorization to execute the said Agreement 
is in accordance and in compliance with the internal procedures of the Fort 
Lee Education Association; and c) the said Agreement has been duly approved. 
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Sccrotary to- the Supervisor of Instruction 
SccrcMry to iliR DirectOf of Arlull Education, 

Secretaries, other tJian tire senior secretary, in the office of the SupcriniendcfU of Schools, and the olficc ol 
the Board of E<liJcaiion. 
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tigm aa( lO* 

uocio' -- 

^w'l ad«<«tt «• rtnos' 

Oai( el i^-'t <orie-^ r<e;e . .. - . .— . ___ 

I «to«^aS t*** &i.<*'rlei £e«* ai *jr fo' TSt lel*fci<«**^ ol a**C:i*o^al Cayt *'• r*tff^rd 

l«a«r n.ir.in ll•r |wr>.-i i,n n* >.' . i-ol-Cy ri’->*<a>H9 •> <r>» tOS el !''•» lo'"* 


lOf'r »>fnrdl 


(S't"*-''** ['^P‘0Ttt) 
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ACTION OF The board CiI c OuCAI i 0 '» aUOiCai DlRECTOI^ ON ThE ACOvE aP?|, iCATiOn 

Tftr lellew'n^ rtO'i'O'^ oi tfm Iqia «•>!• W cw^9iatrd by iRy ^^•^d*<ai 0*'yrior (K*o^h jfl*>fA 9 m X maik ia thy 
*P9>eO''<l* tM*. ilXA t>fn-ng ««C dllii'g <A-« lo><n «nd »ubiyG>^eAlly mailing |K« aiynM COOy >e iKc ymelOY'y ■I'* '.tampnl, 
itlf-addxtMd «natleoc inai ii't rmpioyat Aai p<o«4a4. 


I aea>ovy iKr abevr taQwril. 


I e-w.'ie'e** in* abe>r 'tqwtil. 


(Oa:y i-gneo' 


(S'Cnaiuif o? l*ir f.'yn-: a) 0'> »'* o* I 
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M«. •« c*r« 90*»^9 ---- 

af^4, fill 1*^ »•« ^0*« c.^A *99*><*9U, Id l*^« A* 

bo» «30«ni»A«^ tf«ut I 


epi>* c**o* •> 

I md ■»•««« O'! 10 r* ^fr «v***>t; 10 t 1>« l id* 0*|0 » »l 0*^ 1 3 < Aii*f-e 

f't* * r«*. «'• « K 49f^ pq. t ^ r %^s -1 4’ 

»«« ««e«SI>d*v 


id5 i.yv« 1 ^ *c** ^ 4itf« '* A**C a»s Io* Tti(q^>t c*<t4 < c* '3*0« 4:’’ 

t*»lrfA* c* I' ♦ «• i .". •»*».« o* Ilf *^—. . *r***-4» h«d'**f* 

«4«U*. ^ 0* C* *.4 <•* **v ***«*«<*•«* *•»!' > «> l» <'• «.«*f > .A «««., t' 

^ 3 ) any (Urgency to persoiii property an'd residence. 


■•««« O'*. p*. . r«* Dwi o*4^r •••«. *1 c ...d di* .'vicco'd 

•"(• .••in A>><l« $Mi*dn 14 4l !*•« d<I*'* »••<■«• 


AittnM*** (I 4>4l«>.•«•«■ «Bi««>tKc* , .fMcImi .ant* ■0t>>«vrd .* •d».>cr b.' Ibt Su»v.a. 

•> fcKoalt •• ir>« 6o<>d Oi ta-^than. 
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